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1. ADMINISTRATIVE DATA

| understand my lgnare beiow does notconetiute agreement or dsagraement.

Reporting Officer (RO) completes sections

7-11. RO also ensures others have
compbleted their sections correctlv.

| acknawizoge | have reviewed fls repart IIMMOD) (FANAISD)
. HEUE QLasti (Inkisk) |:. Ffde:-:ntr"::rhm! r. DATE OF FEARE d DATE REFOATED
& UNIT 1. EWRLD 9 GRADE | h. ATU-ORFEC L DAYE KOT CEBERVED
- Li OTHR
. PERIDD OF REPDRT (FrYMIATL) %, OCCABIK FOR REFORT (Wurk oy o) L EXCEFTICN REPCRT m. DATE EUENITTED
DefachmeetiChange of Coriachment of " ,
T / Os«mrm 0 Repotieg Ofar 0 e Qeemten | O geew O crewen
2. DESCRIPTION OF DUTIES: List primary culy and summanize all dulles and responzilties (provids Reserve time I applicabie)
FRIMARY DUTY:
Jof DG-AA0A (R M0 —
Eﬁuwnrmc OFFICER COMMENTS: Sopplment s amply Sumeeseds selmlios. | Ocees  OlDosstesrew  R0S Sumsesy
1! PERSONAL ARD PH"‘PE!!IUHAL QUALITIEE: Messcwa sslaciegd s w= ch L halahe T ek boals clarachal
2a8 il [t e |
' R R Ll s B2
WA ks I “m‘r‘ - | EJ;ﬁ hm e
1 g [u] D :} i e mhod G U S. : O
b AT e dopliys oy wrayein Pl g o commar Dot m i MEEEA W i
iy lnl s deciom i% -] “Jm" ‘ﬁ"‘t‘fﬂ # EWJH mﬂ?ﬂr‘i uﬁ%ﬁ.}lﬂ “u‘ﬁ
MR R R T o DR oW et il s el W FIk mﬁm?—::mnm
S, Y (SEAISLANTT I BT R R |PeR PR
wnEiTE 0wy ol e - - HH-’-HI._.HII A -

8] L8] 0 ¥ '-'J L L
¢ ESLOENE T M-m%mm:m Ilii |.l ii T i-Toge ey “n Tty e 1z e g nnmu
1 v cong | | i s g e ik f“'r:-u-fu:m H L
a@m‘: M}I’q‘ [} ﬂ"!.“-.-hﬂ “q P 1 88
ek BAAEE e i | [ S oy s

] ] L4 L] ] ] In]
€ Lrasrs of =) e ¥ ir b 1
l.':umc'lr.nrl ] FEW{-% M1I¥jﬂ:m‘

e Tragh e A g m. m‘i‘?:“’&“.l.'?. mﬂi‘&‘ kﬂihmuif l“’r‘g mm

m»’:ﬁqﬂm P niRNy carmi Udew gpH ﬂﬂlmi1l'-|'|ﬂ;d‘ : T o oo ks e gl e biors o sl
s W S P phabiiinde) s =

L s indEs " mﬂl:! s -

] 0 o L Q o

& HCMTH 32 WOLEE W Dldmr:-uhl::r.hil'hn ﬂ': llarisired s u?.F _io':d: h‘ l-ll":h Aty ey :m&
2 m 1 o u
: o & " bl i il
mfﬁ”#?"ﬁ:ﬁr 1 E:rd.fth-u Soam v | | ey et g v | | g Cange e e
gy ek g o gﬁ.“fﬁhﬁ. . R R ?m&ﬁ%&a‘s
[RTaET T s IIML 4
ru-Lm e ‘hnm B e ﬂm‘?dmm‘

i J [#] 9] i [¥] (#]

CORENTE
|BE“HAHI!¢IN SCALL (FO® GRADES W32 TO 03¢ Comies T officaf with olfess & i sade (e whon you hea Keoes in ool camel
URSATERACTORY AL ED OME CF THE WANY DOMPETENT A EACEFTIONAL AUSTIRGUHED
QFFLCER PEOFESSORAS Wrid FOHM THE GFHCER QFRCER
WAICHITY OF THE QRADE
g 1 o 1 o 0 o | o 1 o
1 II:I'WEHTI.I?L. Diescdbe Sls iy b aniure prmite’ leides®ip roas ared mecorol bl (0 g comimand, specel aasignme, proemalen, del ssech sk
T1. REFORTIRG QOFFICER AUTHEN TICATION TR
PEETT T T b RED | D8 d T REITIOE & DATT
[
12 REVIEWER AL rHI:HrII:ATICINl i |:|:IIHI:NT‘:l.'r#C'I:I: Fwuimd when ko Pepedrg Ohow b ot s 00 OFear o OG G005 o whan Papariden Dow Dunath b weaw 00N
& WAL MO 5 GRATLRD B ¢ FEE & OO REITION L DATT
i

Block 7:

+ Reporting Officer (RO) comments on the
Supervisor’s evaluations and provides a

complete picture of ROO’s capabilities.

Fill in appropriate RO comments circle

(Concur, Do not concur, RO is Supervisor).

04 and below can’t serve as both Supervisor

and Reporting Officer unless a Commanding

Officer.

Block 8:

Compare Officer’s performance and qualities
against the standards.

Use N/O when RO has insufficient
information to provide a mark. If N/O is
selected, the reason must be briefly stated in
the comment block.

If the Officer received an Alcohol
Incident/Drug Incident, they haven’t met the
expected standard in Judgment and cannot
receive a “4 or higher”.

The OER for the Alcohol Incident/Drug
Incident should fall when the command
determines issues the Alcohol Incident.

If the Officer hasn’t met weight standards a
mark of “4 or higher” is not authorized in the
Health and Wellness dimension.

Block 9:

The RO selects the bubble that best reflects
how this officer compares to other Officers of
the same grade which the RO has known in
their career.

The RO should view their comparison scale
history before making their selection (Direct
Access: Main Menu> Self Service> Employee>
View> Officer Comparison Scale Summary).
Provide same to Reviewer.

Block 10:

This section reflects the judgment of the RO
and may include (but not limited to)
promotion & assignment recommendations
and highlight of special skills.

Block 11:
Non-CG RO leave EMPLID block blank.
Date preceding end of period is prohibited.
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Ref: (1) Officer Accessions Evaluations and Promotions; COMDTINST M1000.3(series)
(2) Coast Guard Officer Evaluation System Procedures Manual; PSCINST M1611.1(series)
Visit www.uscg.mil/oer for one-stop OER information.



http://www.uscg.mil/oer

